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Proposal #1
ARTICLE 19
SALARY

SECTION 4. PROGRESSION

General Provisions:
There shall be a temporary suspension of progression increases for the period of the contract.

from—Juhy—1-2009-through-June-30-2014-—The shaded area has been left as part of the
reement of the partles not to delete steps, but to suspend them for the penod of the Contract

SECTION 5. OTHER SALARY ADJUSTMENTS:JULEY-1:-2009--JUNE-30,-20011

Aty 204-0--all-employees-whose-—pay-rate-falls—within-the-pay-range-will-receive-a
2:00%% general wage-increase. - All- Pay ranges shall increase -by-the same amount.

B- An employee returning from an unpaid leave of absence shall be compensated at

the same rate of pay received when the leave commenced, plus any non-discretionary increase

which became effective during the time of the leave.




Proposal #2
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Date: Time: AM/PM
Proposal #

ARTICLE 20
INSURANCE

Detailed insurance proposals will be provided at a later date

Proposal #3

ARTICLE 6
TEMPORARY APPOINTMENTS

SECTION 3. TYPES OF APPOINTMENTS AND ASSOCIATED RIGHTS

B. Temporary Posted

1.

Definition: Temporary posted positions are posted positions with a designated
percentage appointment of 36% or greater and a set term with an expected
duration of up to a maximum of one (1) year.

Extensions: A Temporary posted appointment may be extended beyond one (1)
year. Positions that extend beyond one (1) year will result in a continuing
appointment _for the employee in that position.  Exception: A continuing
appointment does not result when an A-TFemperary-posted-appointment is_may
be-extended beyond one (1) year witheut-posting-where such an extension is a
result of continuing disability, pregnancy leave, or other approved leaves of
absence where the Employer expects the return of the employee holding the
original appointment.  Otherwise,—if—a—Temperary—{posted)—appointment—is
extended-beyond-one-{(1)-year-the pesition-must-be-posted-either-as-a—temporary
{posted)-or-as-a-continuing-position-

Rights: An employee with this type of appointment is hired for a maximum of one
(1) year at 36% time or greater on a set percentage time appointment and shall
not have the same rights as an employee on a continuing appointment. These
positions must be posted in accordance with Article 5, Recruitment and
Employment. lf-a-Temporary posted-position-extends-beyond-one-(H-year—the
employee-shall-become-continuing-without-pesting-the-pesition—(Applications of
Temporary (posted) appointments occur in

Article 25, Layoff and Recall, and Article 7, Probation.) Based on the percentage
of the appointment, such an employee:
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Proposal #4
MEMORANDUM-OF-UNDERSTANDING

CONDUCT OF UNION BUSINESS

The-University-and-the-Union-acknowledge-the-fact-that the-conduct-of-unien-business-by-Union
presidents—or—chief-stewards-of the bargaining-unit-often-requires-him/her-to-be-away-from
histher-weork-station(s)for-either-sporadic-or-extended-periods-of-time—The-parties-recognize
that-these-absences-have-an-impact-not-only-upen-the-operations-of-the-management-but-the

employees-assigned-to-these work-units-

As-a-means-of-addressing-managerial-and-staff-workload-and-productivity-concerns;-the-parties

agree-to-thefollowing:
All-Lecal-Union-presidents -or-chief stewards-who-are-away-from-the-workplace-to-perform-any
unien-business-will-be-eligible-te-receive-up-to-a-fifty-{50)-percent-leave-of-absence-from-the
individual's-employing-unit.—The-employee-will-be-required-to-werk-at-least fifty (50} percent-of-a
pay-peried-in-his-or-herwork-unit{s)—The-employee-willbe-paid-at-100%of -his-or-her-salary:
Thisleave-provision-shall-remain-inforce-and-effect-for-the-entire-period-of-that-individual's-term
of-office—All-benefits-currently-provided-to-these-employees-by-the-University-will-continue-to
remain-in-effect:

Fhis-memorandum-shall-remain-in-foree-and-effect-forthe-entire-period-of this-2007-2009
Agreement

Proposal #5
ARTICLE 36

DURATION

This Agreement shall be effective as of the1® Day of July, 20092011, except as otherwise
provided in the Agreement, and shall remain in full force and effect until the 30th day of June,
2014-2013

The Employer retains the right to add, delete or modify proposals.




